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WORK & CANCER 
TREATMENT 
Many cancer patients are of working age, and 
survivorship rates are high. This makes keeping your 
career in mind during treatment and after cancer 
very important. 

Here are some questions patients who are currently 
working often have. 

CAN I KEEP WORKING DURING MY TREATMENT?
The answer to this question depends on:  

•	 Your treatment 
•	 The stage of your cancer
•	 Your overall health 
•	 The kind of work you do

Many people can keep working through treatment, full or part time. Others take a leave. Talk to 
your health care team. Ask if they suggest you continue working. Ultimately, you decide if you feel 
healthy enough to do so. 

DO I HAVE TO TELL MY EMPLOYER I HAVE CANCER?
•	 No, but you can. If you’re hesitant, don’t worry. It’s normal to feel this way when it comes to 

discussing your diagnosis with your boss and co-workers. 
•	 Decide who will most likely understand, and confide in those people. Your supporters can 

help you develop the best plan for telling others and suggest ideas for dealing with work. 
•	 It may not be a good idea to share everything with your colleagues if you work in a highly 

competitive and fast-paced work environment. 
•	 Don’t feel pressured to share or explain details about your treatment. 
•	 Many employers and co-workers are sympathetic and can be a great source of support.

WHAT ARE MY LEGAL RIGHTS AS AN EMPLOYEE WITH CANCER?
•	 An employer cannot fire you because you have cancer. Hiring, promotion, and how you are 

treated in the workplace should depend entirely on your abilities and qualifications. As long 
as you’re able to fulfill your job duties, you can’t legally be fired for being sick. 

•	 Some people benefit from the Family and Medical Leave Act. This law allows people with 
serious illnesses to take unpaid leave to get medical care or manage their symptoms. The 
leave can take many forms, such as a temporary, part-time schedule, or taking one or two 
days off each week for a while. Not all employers are required to follow this act. Talk to your 
Human Resources department about your options. 



RESOURCES AT OUR LIBRARY
The Enloe Health Health & Wellness Resource Center offers a number of materials related to coping.  
You might also want to pick up the Enloe Health resource sheets “Young Adults with Cancer” and 
“Finances & Record-Keeping.”

This free public library also offers internet access and tech help for MyChart and Zoom. For library hours, 
call 530-332-3856 or visit www.enloe.org/library, where you can also access our online catalogue.

ONLINE & TELEPHONE RESOURCES 
Suggested internet resources are not intended to take the place of talking to your physician or 
other health care provider. Always consult with your care team if you have questions about your 
medications, symptoms and health problems.

www.cancerandcareers.org 
This organization helps people with cancer take control of their work 
situations and can help patients create an action plan.

www.workplacefairness.org 
This nonprofit organization is dedicated to preserving and promoting 
employee rights. It provides information on workplace rights, including 
protection against discrimination.

www.eeoc.gov/laws/types/cancer.cfm 
This site provides basic information about the Americans with 
Disabilities Act.

www.canceradvocacy.org 
This organization offers insight on employment rights and cancer. 

To learn about free monthly support groups and classes at Enloe Health,  
visit www.enloe.org/events. 

Need more resources? Call the Supportive Care Team at 530-332-3856 or  
email cancersupport@enloe.org.
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